
Chairpersonôs Report 

Welcome to our 14th annual report which gives an overview of the services and support which FLVC has provided over the past 
year.  Hopefully it also conveys the positive impact of our work with the voluntary sector and our public sector colleagues in what 

has been a challenging financial environment.  We have undertaken a number of research projects to identify the support needs 
of the sector and how we need to respond to them in the future using a social enterprise approach. 
FLVC continues to put great effort and commitment into collaboration with other sectors, in particular with public sector 
colleagues.  This is to ensure that they have good awareness and understanding of the third sector and of its potential to deliver 
effective services and to contribute to service planning.  In this respect we have undertaken a research project to identify key 
areas for development, particularly with the Health Board.  Jointly with other CVCs we are developing initiatives which respond to 
the increasing emphasis on regional collaboration.  The development of a Regional Compact with the Health Board sets a 
framework for this joint work while the local Compact continues to provide a useful forum for raising and resolving local issues and 
initiating projects of mutual interest with both the local Authority and the Health Board. 
I want to acknowledge the important financial support we receive from the public sector.  The National Infrastructure Agreement 
with Welsh Government sets out the range of support services which all CVCs are expected to deliver and to which our core 
funding is attached.  It is in place until 2013 but discussions have already begun as to how the future will develop.  FLVC has 
continued to perform well as demonstrated in its monitoring returns but we need to be looking at new sustainable ways of 
delivering support services. We already generate income from some of the services we provide and we are actively looking at how 
we can expand these options.  Flintshire County Council has continued to provide core funding for the delivery of services and we 
have provided them with considerable help in revising their Core Funding Agreements with other voluntary organisations.  The 
Health Board has continued to fund the Health and Social Care Facilitator post and we are hopeful that this vital support wil l 
continue.  
There has been a reduction in FLVC funding and some projects have come to an end. As a result we have less capacity to plan 
and deliver training but we have also been able to access new funding and develop new projects and services which are 
described in this report.  The next few years will be very challenging for the sector with further reductions in funding and access to 
new opportunities becoming increasingly complex.  I am confident that FLVC will respond to the changing needs of the sector and 
will ensure that its voice and contribution is recognised and respected.  I rely on a committed team of trustees, staff and 
volunteers and want to thank them for their continuing support.  

Sue Woods  

Volunteering  
Over the past year the Volunteer Centre has experienced a change in the pattern of people seeking to volunteer.  
There has been a significant increase in those being referred by other agencies who have additional support needs.  
The VC has responded to the new challenges by developing some accredited training courses and group activities 

which provide volunteering ñtastersò and help to build confidence.  Great 
emphasis has been placed on recognising achievement through various 
award schemes and events for both young people and adults.  VC staff 
have provided information and guidance to people from all backgrounds 
and age groups and have helped them to find opportunities which suit their 
interests and skills.  The national volunteering website is an important 
promotional tool but face to face 
contact is still the most important VC 
support service.  The trends for 
people to volunteer to gain practical 
experience and skills which will be 
useful for their career and for public 
bodies to recruit volunteers to 

enhance their services are emerging strongly.  Youth volunteering remains a 
very important element of the VC and, through projects such as Gwirvol, 14-19 
Learning Pathways and the Achievement Support Project, young people have 
discovered that volunteering can be exciting and challenging and can give them 
useful experience to put on their CVs. 

Volunteering Statistics  

473 volunteering opportunities promoted 

265 people interviewed and advised about volunteering 

257 people started volunteering 

67% people placed (national average 33%) 

Supporting, Promoting and Developing  

Voluntary and Community Action in Flintshire  



 
Supporting Voluntary and Community Groups  

FLVC has continued to provide a wide range of support services to voluntary and 
community groups as detailed below:  

Funding  
Funding has become increasingly difficult to access and, with reductions in public funding, voluntary and 
community groups are requiring intensive support to prepare complex application forms or tender 
documents and to look at more sustainable ways of providing their services.  The funding advice service 
has helped groups to identify suitable funders, refine their applications, and 
develop business and project plans.  The service has organised funding 
advice surgeries which give groups direct access to funders in addition to 
providing individual advice sessions.  A very successful Funding Fair was 
organised jointly with AVOW in Wrexham and attracted 27 funders and 190 
attendees.  In addition to funding information and advice local groups have 
received grants to buy equipment or to run their activities and services.  
The grant funds administered by FLVC were provided by Welsh 
Government and Flintshire County Council who also fund the overall 
service. 

1,013 enquiries responded to 

209 Groups received funding as a result of help 

£1,616,542 attracted into Flintshire 

£90,909 distributed in grant funding to 40 local groups 

Practical Support and Promotion  
From our base in Corlan FLVC has continued to provide a highly valued range of practical services 
including design and printing, payroll, office letting and room hire.  All these services operate on a 
social enterprise basis and cover their costs.  We have made some changes to Corlan which allow 
us to rent some office space on a more flexible basis.   We have undertaken market research to 
identify if there are additional services which FLVC may be able to provide in the future.  FLVC acts 
as an information hub and promotes the work of the sector through our newsletter, Voluntary Voice, 
E-groups and our website www.flvc.org.uk which is increasingly used by people seeking information.  

167 groups used printing and other resources 

28 groups provided with payroll and financial guidance 

3,745 requests for practical support including room bookings 

5 editions of Voluntary Voice distributed to 323 member groups 

5,754 visits to our website 

Training  
FLVC has continued to organise a wide range of courses aimed at staff, trustees and volunteers in 
voluntary and community groups through the Courses for Communities programme in collaboration with 
other CVCs.  In addition, the Employment Training Action Team (ETAT) delivered a variety of personal 

development courses for people in rural areas to improve their 
prospects in the jobs market.  The funding for this project has come to 
an end but it provided support to an impressive 320 people.  Through 
the Social Care Workforce Development programme we provided 
professional development opportunities to staff and volunteers.  
Funding from the ñReaching Widerò programme allowed us to 
undertake research into the learning needs of third sector 
organisations.  The information gathered will help us to plan future 
training provision.  The Volunteer Centre has developed an OCN 
recognised course in volunteering which has been delivered a number 
of times this year in collaboration with other local organisations.  We 

have also increased the number of customised courses delivered for a fee.  

35 courses organised with 456 participants 

11 accredited courses 

http://www.flvc.org.uk/


 

Partnership Working and Representation  
FLVC has continued to build and maintain strong positive relationships with public sector partners at 
strategic and operational levels both locally and regionally.  This work, though often invisible, is vital 
to ensuring that the third sector can contribute effectively to the planning, delivery and review of 
public services.  The development of a regional Compact with the new Health Board and the 
ongoing commitment to the Local Compact have ensured a framework for dialogue and 
collaboration.  Much of this work focuses on health and social care services and on services for 
families, children and young people but we also make a significant contribution to the Communities 
First programme.  Structural changes in the Public Sector are placing increasing demands on the 
Voluntary Sector and it is vital that it not only has a strong voice at partnership and planning 
meetings but that it also receives adequate support to develop services for the future.  FLVC 
delivered a research project which looked at these issues and will positively inform and guide future 
collaboration.  The forums, networks and e-groups facilitated by FLVC have continued to provide a 

vital means of communication within the Voluntary Sector and with 
colleagues in the Public Sector, helping to create better mutual 
awareness and understanding.   

18 partnerships/planning groups contributed to 

196 groups involved in forums and networks  

28 voluntary sector representatives supported 

4 voluntary sector forums/networks facilitated  

4 consultation events held 

Governance Advice and Development  
With the increasing emphasis on regulation and the need to demonstrate good governance our 
Information and Advice Service has been in big demand.  The service has assisted groups to 
develop or revise their governing documents and other operational policies and procedures 
allowing them to deliver their activities and services safely.  Through our links with Communities 
First and the Rural Development Programme we have assisted groups in some of the more 
disadvantaged areas of the County.  In addition to advising existing groups we have helped with 
the development of new groups and projects to meet local needs with input from both our Funding 
Outreach and Information and Advice officers.  Community Halls have received additional support 
through regular forums and training sessions on good governance have been provided to a wide 
range of organisations.  

1,329 enquiries re: governance responded to 

117 trustees attended five events 
17 new projects developed 
13 new groups established 

 

Bargain Hunting 

Walking the Dogs 

Chasing the Money 

One Hundred Years Young 
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The Third Sector in Flintshire ¼ 1113 Organisations   

Enquiries at a Glance  

FLVC Facts and Figures  

20 Staff      14 Trustees   

6 Volunteers     323 Members 

Income and Expenditure  
Income   =  £915,852 
Expenditure =  £939,225 

1,113 voluntary 
and community 
groups 
19,200 
volunteers and 
trustees 
2,220 staff  
£16m annual 
income 
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Y Trydydd Sector yn Sir y Fflint ¼ 1113 o Sefydliadau  

Cip ar yr Ymholiadau 

Ffeithiau a Ffigurau FLVC 

20 o Staff      14 o Ymddiriedolwyr 
  

6 o Wirfoddolwyr     323 o Aelodau 

Incwm a Gwariant 
Incwm   =  £915,852 
Gwariant    =  £939,225 

1,113 o grwpiau 
gwirfoddol a  
chymunedol 
19,200 o 
wirfoddolwyr ac 
ymddiriedolwyr 
2,220 o staff  
£16m o incwm 
blynyddol 



 

Gweithio mewn Partneriaeth a Chynrychioli 
Mae FLVC yn dal i adeiladu a chynnal perthynas gref a phositif gyda phartneriaid yn y sector cyhoeddus 
ar lefelau strategol a gweithredol yn lleol ac yn rhanbarthol. Maeôr gwaith hwn, er ei fod yn anweladwy yn 
aml iawn, yn hanfodol i sicrhau bod y trydydd sector yn gallu cyfrannuôn effeithiol at waith cynllunio, 
darparu ac adolyguôr gwasanaethau cyhoeddus. Mae datblygiad Cytundeb rhanbarthol gydaôr Bwrdd 
Iechyd newydd aôr ymrwymiad parhaus iôr Cytundeb Lleol wedi sicrhau fframwaith ar gyfer trafodaeth a 
chydweithrediad. Mae llawer oôr gwaith ymaôn canolbwyntio ar wasanaethau iechyd a gofal cymdeithasol 
ac ar wasanaethau i deuluoedd, plant a phobl ifainc ond rydym hefyd yn gwneud cyfraniad sylweddol iôr 
rhaglen Cymunedauôn Gyntaf. Mae newidiadau strwythurol yn y Sector Cyhoeddus yn gofyn mwy drwyôr 
amser gan y Sector Gwirfoddol ac maeôn hanfodol bod ganddo nid yn unig lais cryf mewn cyfarfodydd 
cynllunio a phartneriaeth ond hefyd ei fod yn derbyn digon o gefnogaeth i ddatblygu gwasanaethau ar 
gyfer y dyfodol. Darparodd FLVC brosiect ymchwil a edrychodd ar y materion hyn a bydd yn hysbysu ac 
yn tywys gwaith cydweithredol y dyfodol mewn ffordd bositif. Maeôr fforymau, y rhwydweithiau aôr e -

grwpiau sydd wediôu hyrwyddo gan FLVC wedi parhau i fod yn gyfryngau 
cyfathrebu hanfodol o fewn y Sector Gwirfoddol a gyda chydweithwyr yn 
y Sector Cyhoeddus, gan helpu i greu gwell dealltwriaeth ac 
ymwybyddiaeth oôr ddwy ochr   

18 partneriaeth/grȐp cynllunio wedi derbyn cyfraniadau  

196 o grwpiauôn cyfranogi mewn fforymau a rhwydweithiau  

28 o gynrychiolwyr oôr sector gwirfoddol wedi derbyn cefnogaeth  

4 rhwydwaith/fforwm sector gwirfoddol wedi cael eu hyrwyddo  

4 digwyddiad ymgynghori wediôu cynnal  

Datblygiad a Chyngor am Lywodraethu 
Am fod y pwyslais ar reolaeth yn cynyddu ac am fod angen dangos technegau llywodraethu da, roedd 
galw mawr am ein Gwasanaeth Gwybodaeth a Chyngor eleni. Maeôr gwasanaeth wedi helpu grwpiau i 
ddatblygu neu ddiwygio eu dogfennau llywodraethu aôu gweithdrefnau aôu polisµau gweithredol eraill 
gan sicrhau eu bod yn gallu darparu eu gweithgareddau aôu gwasanaethauôn ddiogel. Drwy ein 
cysylltiadau gyda Chymunedauôn Gyntaf aôr Rhaglen Datblygiad Gwledig rydym wedi helpu grwpiau 
mewn rhai o ardaloedd mwy difreintiedig y Sir. Yn ogystal â chynghori grwpiau cyfredol rydym wedi 
helpu i ddatblygu grwpiau a phrosiectau newydd i gwrdd ag anghenion lleol gyda chyfraniad gan ein 
swyddog Allgymorth Cyllid aôn swyddog Gwybodaeth a Chyngor. Mae Neuaddau Cymunedol wedi 
derbyn cymorth ychwanegol drwy fforymau rheolaidd a darparwyd sesiynau hyfforddi ar lywodraethu 
da i amrywiaeth fawr o sefydliadau.  

1,329 o ymholiadau am lywodraethu wedi derbyn ymateb 

117 o ymddiriedolwyr wedi mynychu pum digwyddiad 

17 o brosiectau newydd wediôu datblygu  

13 o grwpiau newydd wediôu sefydlu  
 

Chwilio am Fargen 

Mynd ©ôr C Ȑn am Dro 

Ceisio Arian 

Dathlu Canfed Pen-blwydd 



 
Cefnogi Grwpiau Gwirfoddol a Chymunedol 

Mae FLVC yn dal i ddarparu amrywiaeth mawr o wasanaethau cymorth i grwpiau 
gwirfoddol a chymunedol fel sydd wediôu disgrifio isod:  

Cyllido 
Mae cyllido wedi dod yn rhywbeth syôn gynyddol anodd cael gafael arno a, gydaôr gostyngiadau mewn arian 
cyhoeddus, mae angen cymorth mawr ar grwpiau gwirfoddol a chymunedol i baratoi ffurflenni cais cymhleth 
neu ddogfennau tendro ac i edrych ar ffyrdd mwy cynaliadwy o ddarparu eu gwasanaethau. Maeôr gwasanaeth 
cyngor am gyllido wedi helpu grwpiau i ddod o hyd i ariannwyr priodol, i fireinio eu ceisiadau, ac i ddatblygu 
cynlluniau busnes a phrosiectau.  Maeôr gwasanaeth wedi trefnu 
cymhorthfeydd cynghori am gyllido syôn gadael i grwpiau gysylltuôn 
uniongyrchol ag ariannwyr yn ogystal â chynnal sesiynau cynghori unigol. 
Trefnwyd Ffair Gyllido lwyddiannus iawn ar y cyd gyda Chymdeithas Mudiadau 
Gwirfoddol Wrecsam a denodd hon 27 o ariannwyr a 190 o ymwelwyr. Yn 
ogystal â gwybodaeth a chyngor am gyllido mae grwpiau lleol wedi derbyn 
grantiau i brynu offer neu i gynnal eu gweithgareddau aôu gwasanaethau. 
Roedd yr arian grant a weinyddwyd gan FLVC wediôi ddarparu gan Lywodraeth 
Cymru a Chyngor Sir y Fflint sydd hefyd yn cyllidoôr gwasanaeth cyfan.  

1,013 o ymholiadau wedi derbyn ymateb 

209 o grwpiau wedi derbyn cyllid o ganlyniad i gymorth 

Ã1,616,542 o bobl wediôu denu i mewn i Sir y Fflint  

Ã90,909 wediôi ddosbarthu mewn ariannau grant i 40 o grwpiau lleol  

Cefnogaeth a Hyrwyddiad Ymarferol  
Oôn canolfan yn Corlan mae FLVC yn parhau i ddarparu amrywiaeth o wasanaethau ymarferol syôn ennyn 
gwerthfawrogiad mawr, gan gynnwys dylunio ac argraffu, cyflogres, hurio swyddfeydd a llogi ystafelloedd. 
Maeôr gwasanaethau hyn i gyd yn gweithredu ar sail menter gymdeithasol ac yn ennilll digon o arian i dalu 
eu costau. Rydym wedi gwneud newid neu ddau i Corlan syôn gadael i ni rentu rhywfaint o le swyddfa ar sail 
fwy hyblyg. Rydym wedi gwneud ymchwil iôr farchnad i ganfod a oes gwasanaethau ychwanegol y gallai 
FLVC eu darparu yn y dyfodol.  Mae FLVC yn gweithredu fel canolbwynt gwybodaeth ac maeôn hybu gwaith 
y sector drwy ei daflen  newyddion, Voluntary Voice [Llais Gwirfoddol], ei E-grwpiau aôi wefan 
www.flvc.org.uk y mae pobl syôn chwilio am wybodaeth yn tueddu defnyddio mwy arni drwyôr amser.  

167 o grwpiau wedi defnyddio adnoddau argraffu a chyfleusterau eraill 

28 o grwpiau wedi derbyn arweiniad iôr gyflogres a chanllawiau ariannol  

3,745 o geisiadau am gymorth ymarferol, gan gynnwys bwcio ystafelloedd 

5 cyfrol o Voluntary Voice [Llais Gwirfoddol] wediôu dosbarthu i 323 o grwpiau syôn aelodau  

5,754 o ymweliadau ©ôn gwefan  

Hyfforddiant 
Mae FLVC yn dal i drefnu amrywiaeth fawr o gyrsiau ar gyfer y staff, ymddiriedolwyr a gwirfoddolwyr mewn 
grwpiau gwirfoddol a chymunedol drwyôr rhaglen Cyrsiau i Gymunedau mewn cydweithrediad © Chynghorau 
Gwirfoddol Sirol eraill. Yn ogystal, darparodd y Tîm Gweithredu Hyfforddiant Cyflogaeth (ETAT) amrywiaeth o 

gyrsiau datblygu personol i bobl mewn ardaloedd gwledig i wella eu 
siawns o gael swydd. Maeôr arian ar gyfer y prosiect yma wedi dod i ben 
ond darparodd gefnogaeth i 320 o bobl, syôn nifer dda.  Drwy raglen 
Datblygiad y Gweithlu Gofal Cymdeithasol rydym wedi rhoiôr cyfle i staff 
a gwirfoddolwyr dderbyn hyfforddiant er mwyn datblyguôn broffesiynol. 
Maeôr arian a ddaw oôr rhaglen ñCyrraedd ymhellachò wedi gadael i ni 
wneud gwaith ymchwil i ganfod anghenion dysgu cyrff trydydd sector. 
Bydd yr wybodaeth a gasglwn yn ein helpu i gynllunioôr ddarpariaeth 
hyfforddiant ar gyfer y dyfodol.  Maeôr Ganolfan Gwirfoddoli wedi 
datblygu cwrs gwirfoddoli a gydnabyddir gan y Coleg Agored ac rydym 
wediôi gynnal nifer o weithiau eleni mewn cydweithrediad â chyrff lleol 

eraill. Rydym hefyd wedi cynyddu nifer y cyrsiau unigol a ddarparwn am 
ffi.   

35 o gyrsiau a drefnwyd gyda 456 o gyfranogwyr 

11 o gyrsiau wediôu hachredu  

http://www.flvc.org.uk/


Adroddiad y Cadeirydd 
Croeso iôn 14eg adroddiad blynyddol syôn rhoi cipolwg i chi ar y gwasanaethau aôr gefnogaeth y mae FLVC wediôu darparu dros y  
flwyddyn ddiwethaf. Gobeithio ei fod hefyd yn cyfleu effaith bositif ein gwaith gydaôr sector gwirfoddol aôn cydweithwyr yn y  sector 
cyhoeddus dan amgylchiadau ariannol digon heriol. Rydym wedi gweithio ar nifer o brosiectau ymchwil i ganfod pa gefnogaeth maeôr 
sector ei hangen a sut mae angen i ni ymateb iôr anghenion hyn yn y dyfodol gan ddefnyddio menter gymdeithasol.  
Mae FLVC yn dal i ymrwymo ac ymdrechuôn fawr i gydweithio gyda sectorau eraill, yn arbennig gyda chydweithwyr yn y sector 
cyhoeddus. Maeôn gwneud hyn i sicrhau fod pobl yn gwybod am y trydydd sector ac yn ei ddeall yn dda ac yn sylweddoli ei fod y n 
gallu darparu gwasanaethau effeithiol a chyfrannu at y gwaith o gynllunio gwasanaethau. Iôr perwyl hwn, rydym wedi cynnal pro siect 
ymchwil i ganfod y meysydd allweddol iôw datblygu, yn enwedig gydaôr Bwrdd Iechyd. Trwy gydweithio gyda Chynghorau Gwirfoddol  
Sirol eraill rydym yn datblygu mentrau syôn ymateb iôr pwyslais cynyddol ar gydweithio rhanbarthol. Mae datblygu Cytundeb 
Rhanbarthol gydaôr Bwrdd Iechyd yn gosod fframwaith ar gyfer y cydweithio hwn tra boôr Cytundeb lleol yn dal i fod yn fforwm 
defnyddiol ar gyfer trafod a datrys materion lleol a chychwyn prosiectau sydd o ddiddordeb iôr Awdurdod Lleol aôr Bwrdd Iechy d fel ei 
gilydd.  
Hoffwn gydnabod y gefnogaeth ariannol bwysig a gawn gan y sector cyhoeddus. Maeôr Cytundeb Seilwaith Cenedlaethol gyda 
Llywodraeth Cymruôn nodiôr ystod o wasanaethau cymorth y mae disgwyl i bob Cyngor Gwirfoddol Sirol eu darparu ac y mae ein 
hariannu craidd wediôi gysylltu © nhw. Mae hyn yn ei le hyd 2013 ond mae trafodaethau wedi cychwyn yn barod ynghylch y ffordd  y 
bydd y dyfodol yn datblygu. Mae FLVC wedi parhau i berfformioôn dda fel y gwelwn yn ei adroddiadau monitro ond mae angen i ni  
edrych ar ffyrdd cynaliadwy newydd o ddarparu gwasanaethau cymorth. Rydym yn cynhyrchu incwm yn barod o rai oôr gwasanaethau 
a ddarparwn ac rydym yn brysur archwilio ffyrdd o ehanguôr opsiynau hyn. Mae Cyngor Sir y Fflint yn dal i roi arian craidd i FLVC i 
ddarparu gwasanaethau ac rydym wedi rhoi cymorth sylweddol iddynt i adolygu eu Cytundebau Cyllido Craidd gyda chyrff gwirfoddol 
eraill. Maeôr Bwrdd Iechyd yn dal i gyllido swydd yr Hyrwyddwr Iechyd a Gofal Cymdeithasol ac rydym yn gobeithio y bydd y 
gefnogaeth hanfodol hon yn parhau.  
Maeôr arian y mae FLVC yn ei dderbyn wedi gostwng ac mae rhai prosiectau wedi dod i ben. O ganlyniad, ni allwn gynllunio a da rparu 
cymaint o hyfforddiant ond rydym hefyd wedi gallu cael gafael ar gyllid newydd a datblygu prosiectau a gwasanaethau newydd sydd 
wediôu disgrifio yn yr adroddiad yma. Bydd y blynyddoedd nesaf yn rhai heriol iôr sector gyda rhagor o doriadau mewn cyllid a ôr broses 
o gael gafael ar gyfleoedd newydd yn mynd fwyfwy cymhleth. Rwyôn hyderus y bydd FLVC yn ymateb i anghenion newidiol y sector ac 
yn sicrhau bod ei lais aôi gyfraniad yn derbyn cydnabyddiaeth a pharch. Rwyôn dibynnu ar d´m ffyddlon o ymddiriedolwyr, staff  a 
gwirfoddolwyr a hoffwn ddiolch iddynt am eu cefnogaeth bob amser.  

Sue Woods 

Gwirfoddoli 
Dros y flwyddyn ddiwethaf, maeôr Ganolfan Gwirfoddoli wedi gweld newid ym mhatrwm y bobl sydd eisiau dod i 
wirfoddoli. Cafwyd cynnydd mawr mewn pobl sydd angen cymorth ychwanegol y mae cyrff eraill wedi eu cyfeirio iôr 
Ganolfan. Maeôr Ganolfan wedi ymateb iôr heriau newydd drwy ddatblygu cyrsiau hyfforddi wediôu hachredu a 

gweithgareddau grȐp syôn gadael i bobl gael blas ar wirfoddoli a chyfle i 
fagu hyder. Rhoddwyd pwyslais mawr ar gydnabod cyflawniad drwy 
amrywiol gynlluniau a digwyddiadau gwobrwyo i bobl ifainc ac oedolion. 
Mae staff y Ganolfan wedi rhoi gwybodaeth ac arweiniad i bobl o bob 
cefndir ac oedran ac wediôu helpu i ganfod cyfleoedd syôn addas iôw sgiliau 
aôu diddordebau. Maeôr wefan gwirfoddoli genedlaethol yn gyfrwng 
hysbysebu pwysig ond cysylltiad 
wyneb yn wyneb yw gwasanaeth 
cefnogi pwysicaf y Ganolfan o hyd. 
Y tueddiadau syôn dod iôr amlwg yn 
gryf yw bod pobl yn dod i wirfoddoli 
er mwyn ennill profiad ymarferol a 
dysgu sgiliau a fydd yn ddefnyddiol 

iôw gyrfaoedd, a bod cyrff cyhoeddus yn penodi gwirfoddolwyr i wella eu 
gwasanaethau. Mae gwirfoddoli ymysg yr ifanc yn dal i fod yn elfen bwysig iawn 
yn y ganolfan a thrwy brosiectau fel Gwirvol, Llwybrau Dysgu 14-19 aôr Prosiect 
Cefnogi Cyflawniad, mae pobl ifainc wedi sylweddoli bod gwirfoddoliôn gallu bod 
yn gyffrous a heriol ac yn gallu rhoi profiad defnyddiol iddynt ei nodi ar eu CV. 

Ystadegau Gwirfoddoli 

473 o gyfleoedd i wirfoddoli wedi cael eu hybu 

265 o bobl wedi derbyn cyfweliad a chyngor am wirfoddoli 

257 o bobl wedi cychwyn gwaith gwirfoddol 

67% o bobl wedi cael lleoliad (y cyfartaledd cenedlaethol yw 
33%) 

Yn Cefnogi, Hybu a Datblygu 

Gwaith Gwirfoddol a Chymunedol yn Sir y Fflint 


